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Remember-this is an op-ed piece and I do not speak for the ECA 
or any of its members in this “Soapbox”.  These are just my  
ramblings that hopefully you find thought provoking. 
 
 

Time for the City of Santa Rosa to Have 

a Reality Check, Not to Ask for Checks from 

Real Businesses! 
 

Maybe you will have a different opinion than my quite cynical Soapbox title 

this week, maybe you agree with me.   In either case, knowledge is power 

so here is some knowledge for you to consider. 

 

The City of Santa Rosa has a budget problem.  Apparently this budget prob-

lem has come as a surprise to the City of Santa Rosa leaders.  Here is the 

problem in a condensed form: 

Fiscal Year 24-25 has budget income of $215.3 million and expenditures of 

$228.6 million for a deficit of $13.3 million. 

The City has a reserve fund of $24 million as of right now. 

Santa Rosa Budget deficit grows from $13.3 million/year in 2024-25, to 

$36.4 million in 2028-29.  The $24 million reserve will be wiped out before 

mid-year 2026. 

 

Now this is the same City that negotiates their labor contracts year in and 

year out and continues to tell us that they have trouble filling positions be-

cause they pay less than competing entities like MMWD, Sonoma County, 

and other areas that are all trying to lure the engineers, planners, and tech-

nicians into their workforce. 

 

So, the numbers I just gave you came directly from the City of Santa Rosa 

Finance Department head Allen Alton just 3 days ago.  Those budget defi-

cits do not have any correction for paying more for their engineers, techni-

cians and planners that are underpaid right now.  So if the City was to fill 

positions, and not cut staff, the deficit would be much larger than that pre-

sented. 

 
Continue on page 2 
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Solution? 

 

The City of Santa Rosa wants to consider putting a tax measure on the ballot in 

November to increase the business license tax and TOT taxes (those are the 

taxes for “room taxes” for motel and hotel stays). 
 

The considered tax increases for TOT (Transit Occupancy Tax) would generate 

some $2 million/year in additional revenue should the TOT be raised from the 

current 9% to a proposed 11%. 
 

The TOT tax proposal is the little tax.  The big one is the proposed Business Li-

cense Tax. 
 

Currently, the City of Santa Rosa caps the business license tax at $3,000/year 

maximum.  Businesses that currently pay less than the $3,000 max tax rate to-

day, will not see any increase in their business license tax.  However, there are 

some 1388 businesses with gross receipts over $5,750,000 annually would see 

an increase in their tax from $3,000 annually to around 6 times that amount.  In 

the case of “very large” businesses, they could see their business license tax 

increase far more than 6-times their current $3,000 annual cost.  Bottom line-

the City of Santa Rosa wants to increase business license tax fees by over 

$12,000,000 per year to help their budget deficit problem.  Even this huge in-

crease will not totally solve the budget deficit crisis the City finds itself mired in.  

 

I have given you a bunch of numbers so far, now for the opinion part of this 

Soapbox: 

 

Given no other commitments from the City of Santa Rosa to cut down on ineffi-

ciencies, streamline processes, curtail policies like their current PLA/CWA that 

prohibits many quality businesses from performing work on projects that the 

City puts out to bid, my initial reaction to possibly supporting their “budget 

crisis bailout is  No-HELL NO!! 

 

Here is a novel idea for the City of Santa Rosa- 
 

QUIT SPENDING MORE THAN YOU ARE TAKING IN!  Don’t rely on local business-

es to bail you out unless you can prove to us, like we would have to do in the 

private sector if faced with their budget dilemma, that the City has cut out in-

efficiencies and has stopped guaranteeing city worker pensions regardless of 

what the stock market return is.  The other obvious and obnoxious part of this 

proposed business license tax is, for me at least, excluding lots of businesses 

from bidding on City of Santa Rosa projects unless they comply with the new 

PLA/CWA agreement in effect now.  I cannot imagine a more diabolical double 

whammy than telling a business they can’t bid on our projects but we still want 

to increase the cost of doing business with us!!   NOPE!  
 

Time for a reality check, not a check from real businesses! 

 

That’s All Folks 

John 
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We want to highlight a member each week in our MEMBER SPOTLIGHT. What we need from you is 

a short paragraph on what is happening at your company. New employees, new logo, a new move, 

exciting new equipment!  What ever you want to share about your company with our members.  

   

Email mary@nceca.org with your spotlight information and send in photos if you have them! 

Happy 4th of  July!!! 
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Winners of the 2024 ECA Father’s Day 

“Show & Shine” Car Show 

Adam Holtzinger, 1955 Chevy Bel Air, 

Best Hot Rod 

Bill Laird, 1970 Ford Bronco.  

Peoples Choice 

Mico Quiroz, 1964 Impala,  

Best Lowrider 

Ted Green, 1955 Chevy,  

Best Engine 

Tim Tewksbury, 1972 Honda CB750, 

Best Motorcycle 

John & Rochelle Berizzi, 1932 Ford 

Tudor, Best Flames 

Jerry Teverbaugh, 1949 Ford 1, 

Best Rat Rod 

Tom Swegle, 1940 Harley Davidson, 

Best Motorcycle 

Mike Buegeleisen. 1937 Ford Truck, 

Best Truck 

Chris Garcia, 1978 Chevy Blazer, 

Best Stock 
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ECA’s Annual Golf Tournament 
Friday, July 12, 2024 

Windsor Golf Club 

 

Sold Out! 

To Sponsor Click HERE! 

 

Sponsors! 

BoDean Company—Showcase Sponsor 

Northgate Ready Mix—Showcase Sponsor 

Core & Main—Reception Sponsor 

Ghilotti Construction—Reception Sponsor 

Ritchie Bros.—Bar Sponsor & Hospitality Hole Sponsor 

Roblar Quarry LLC—Reception Sponsor 

PACE Supply—Beverage Cart Sponsor 

Aaction Rents—Putting Sponsor 

Argonaut Constructors—Putting Sponsor 

BC Engineering Group—Cart Sponsor 

Devincenzi Concrete , Inc.—Putting Sponsor 

EBA Engineering—Raffle Sponsor 

George Petersen Insurance—Hospitality Hole Sponsor 

Ghilotti Bros Inc—Raffle Sponsor 

RCX, Inc.—Cigar Sponsor 

Herc Rentals Trench Solutions—Beer Cooler & Tee Sponsor 

Newfront—Beverage Cart Sponsor 

Peterson Trucks—Hospitality Hole Sponsor 

Soiland Company—Hospitality Hole Sponsor 

Toby’s Trucking—Driving Range & Tee Sponsor 

West Coast Diesels—Hospitality Hole Sponsor 

Jim Persons, Safety Pride—Hospitality Hole Sponsor 

United Rentals Trench Safety—Cart Sponsor 

Engelke Construction—Beer Cooler 

J.M. Turner—Tee Sponsor 

https://nceca.org/wp-content/uploads/2023/10/sponsor-golf-2024-2.pdf
https://bodeancompany.com/
https://northgatereadymix.com/
https://coreandmain.com/
https://www.ghilotti.com/
https://www.rbauction.com/
https://pacesupply.com/
https://www.aactionrents.com/
https://www.argonautconstructors.com/
https://www.bcengineeringgroup.com/
https://www.devincenzi.com/
https://www.ebagroup.com/
https://gpins.com/
https://www.gbi1914.com/
https://rcx-inc.com/
https://www.hercrentals.com/solutions/trench-and-shoring.html
https://www.newfront.com/
https://www.petersontrucks.com/?utm_source=google-business&utm_medium=organic
https://soilandrocks.com/
https://www.tobystrucking.com/contact.html
https://www.westcoastdiesels.com/
https://www.unitedrentals.com/
https://www.engelkeconstruction.com/
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On Demand Training service provides relevant and targeted training, certification, or education 
when you NEED IT NOW!  

  

Classes can be organized quickly so you can quickly get your employees back to work. In addi-
tion, business demands require flexibility. This service provides greater flexibility and added val-
ue.  Classes can be set up at your facility or at the training room in Santa Rosa 

  

Part of this on-demand service is a viable alternative to in-house training because it is designed 
for situations where only one, two, three or four people that need training. Importantly, this 
training  can be very cost effective. We can combine the classes with other companies that need 
the training or you can have your own company class.  
  

Whether you're in search of workplace safety training to meet OSHA compliance requirements, 
Competent Person, Trench Safety, Confined Space, CPR/First Aid initial or update training or 
implementing a Safety  
Program ECA can help! 

  

The best way to beat an OSHA citation is to never get one at all. 

  

Email mary@nceca.org to set up a class today If you don’t see a class you  need listed please 
contact me. 

  

CPR / First Aid: 3 hrs - $95 per person 
Confined Space: 3 hrs - $150 per person 
Competent Person / Trench Safety: 3 hrs - $125 per person 
Flagger Safety Training: 2 hrs - $125 per person   
Sexual Harassment—1 hr for Employees—$45 per person ~ 2 hrs for Supervisors  $60 per person 
Active Violence Emergency Response Training— $100 per person 
 

Safety Corner 

mailto:mary@nceca.org
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From the Desk of Jim Persons 

Workplace Violence Program 
  

Implementation “Target Date” – July 1, 2024 
 

Senate Bill 553 requires employers to create, implement and maintain a Workplace Violence Program by July 1, 
2024.   Employers must also train their entire workforce. 
 

The Workplace Violence Program must include a reporting mechanism (how is the employee going to report  
incidents), detailing who will be responsible for receiving complaints, and who will be responsible for identifying 
and mitigating workplace hazards. 
 

Jim Persons has developed a Workplace Violence Program and Active Shooter Guidelines that meet the require-
ments of this new regulation.   He can also provide training resources for your employees. 
 

Contact Jim if you are interested in getting his help on a Workplace Violence Program, COVID-19 related issues or 
other health and safety programs.  
 

email:  jimpersons@safetypride.com or phone:   707-889-0881  or sign up for an upcoming class! 

 OSHA's Fatal Four Hazards 
 

Out of the wide range of risks construction workers face on 
the jobsite, OSHA has determined that there are four types of 
safety hazards that are responsible for the majority of worker 
fatalities.  
 

These hazards are referred to as the “fatal four” or the “focus 
four.”  
 

The fatal four hazards include falls, electrocutions, struck-by 

incidents, and caught-in/between incidents.  
 

To read more click HERE!  

https://nceca.org/wp-content/uploads/2024/07/OSHAs-Fatal-Four-Hazards.pdf
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California’s New Workplace Violence Prevention Requirements 
 
No later than July 1, 2024, covered California employers must implement extensive workplace violence 

prevention plans (WVPP) and deliver specified training to employees under new legislation signed by  

Governor Gavin Newsom on September 30, 2023.  In order to comply on time – including preparing plans 

that are “specific to the hazards and corrective measures for each work area” as required – employers will 

need to prepare early. 

Senate Bill 533 adds section 6401.9 to the California Labor Code.  The legislation is intended to help  
employers prevent and respond effectively to workplace violence.   

Covered employers must deliver the training to all employees no later than July 1, 2024, and annually 
thereafter. 

Click HERE to read more.  

Cabrera  

& Associates  

 

Anthony A. Cabrera, P.E., P.L.S. 
Project Consultant 

tacabrera@yahoo.com / 707-321-9951 

www.cabreraassoc.com 
 

Have you got a project in mind? 

Let Cabrera & Associates provide solutions 

Land Use Planning 

Real Estate Development 
And Governmental Relations  

https://nceca.org/announcements/californias-new-workplace-violence-prevention-requirements/
mailto:tacabrera@yahoo.com
https://r20.rs6.net/tn.jsp?f=001Xwne828XTep_cW3d4th8ZMTDItXhmi3gX_cB5tsqHTCY4J6PTcPI8YRpifmfsQL4BAEB0gn8d7uvzMT4hArB_Blu6O_jsLayRSXpPpCuMDdDWTwTv6_hvasxqIM50H1rfUTinBbgtVnGmgWiVAytJg==&c=XO-pvg-mZXtJkvR3FbbAsoRueDdoOLPivimEa_-1asb-7rxM283gdg==&ch=hPwhdZNVFirr


9  

 

News you can use 

1. The city of Santa Rosa passes a budget that needs tax measures and reserves to make sense.  

Santa Rosa’s newly approved $508.8 million budget includes pay hikes, reserves to fill deficit 

- The Press Democrat 

2. ECA cosigned a letter on the issue of septic fixes being required of homeowners.  The fix 
could cost a lot of money!  Russian River wastewater: Community meeting set regarding sep-
tic systems - The North Bay Business Journal 

3. $81 million funding coming our way-where is it going?  California routes $81 million to North 
Bay to fix damaged, aging infrastructure - The North Bay Business Journal 

4. Solano County wary of water cuts that would have big effect on housing, development-
Solano County faces 75% water supply cut under Bay-Delta plan - The North Bay Business 
Journal 

https://www.pressdemocrat.com/article/news/santa-rosa-budget-pay-raises-deficit/
https://www.pressdemocrat.com/article/news/santa-rosa-budget-pay-raises-deficit/
https://www.northbaybusinessjournal.com/article/news/monte-rio-villa-grande-septic-wastewater/
https://www.northbaybusinessjournal.com/article/news/monte-rio-villa-grande-septic-wastewater/
https://www.northbaybusinessjournal.com/article/news/caltrans-construction-mendocino-sonoma/
https://www.northbaybusinessjournal.com/article/news/caltrans-construction-mendocino-sonoma/
https://www.northbaybusinessjournal.com/article/article/solano-county-water-supply-bay-delta-plan/
https://www.northbaybusinessjournal.com/article/article/solano-county-water-supply-bay-delta-plan/
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Emergency Response Manual 

Get Prepared Now! Here are some very useful tips from CalFire to get your own house/property “in shape” for fire 
season. link   

 

Pocket Guide for CALOSHA For Contractors: Click here for the pocket guide you all need!  

 

Roadwork in Sonoma County - Check out the County website for road info here  

The updated 2023-2024 Emergency Response Manual is now available online! 

 

In the event of an emergency, we have put together this manual to help our community receive quick service from our members. 

 

Thank you to our sponsors for helping to get this manual completed. It is sent to city and county agencies in case of an emergency 
so they will know who to call for services, equipment and  materials. 

 

Click HERE for the manual.  

Worker’s Compensation Endorsement By ECA- 
HELLO!!! HAVE YOU ASKED YOUR HUMAN RESOURCES PERSON TO CHECK OUT THE 
WORKERS COMP PROGRAM ECA HAS ENDORSED? Everybody likes to save money, 
don’t they? Doesn’t cost you a thing to consider this as an option!      Jeff Okrepkie at 707-360-4338.  
Flyer 

The Sonoma County Environmental Health Department, Transportation and Public Works, and James Gore’s office are utilizing 
the ECA as a resource for debris testing, and debris cleanup for fire victims from the Kincade Fire. Please review the list that has 
been provided to the fire victims and the County, of ECA Firms that are interested and listed in various categories as being help-
ful in the fire aftermath. This is another benefit for ECA members and if you want to be included on the list, and are not, please 
contact mary@nceda.org. There is no charge for this.  You can access the list by clicking HERE 

Fire Clean Up List:  

Worker’s Compensation  

Labor Law Posters 2024 
 

Click HERE! 

https://r20.rs6.net/tn.jsp?f=001Xwne828XTep_cW3d4th8ZMTDItXhmi3gX_cB5tsqHTCY4J6PTcPI8QToMmzBSGAgtV35cOZbFKjio2vS-ihU0I5652zy6gF6vl7Xcz29VO7vQjfprCzCzh7781WcaOCb4hGF_b0RYqEXl7EuynYtQefIWTPC2xjo&c=XO-pvg-mZXtJkvR3FbbAsoRueDdoOLPivimEa_-1asb-7rxM283gdg==&ch=hPwh
https://r20.rs6.net/tn.jsp?f=001Xwne828XTep_cW3d4th8ZMTDItXhmi3gX_cB5tsqHTCY4J6PTcPI8Tr_iv2rWtzi93JuVS0664FnZEmBs6eMIiJeFGmtjwKJJ_Uo_-ougdsHakL0-xqxJ58zG7BRzyDwVvyHtQI5qg7rrA2gyZRfu0fulhIA5G2ySnmboaN26xFkKC0EL9qXUUPH0VFaLh4DChBcroeT-_E=&c=XO-pvg-mZXtJkvR3FbbA
https://r20.rs6.net/tn.jsp?f=001Xwne828XTep_cW3d4th8ZMTDItXhmi3gX_cB5tsqHTCY4J6PTcPI8XHWpzJD1G3MwDGEDJ0FTqBHTzpRULsL_J6GDb2JVvLQ_geknYCD8QzSyFUGaahB0_mp921_poF3hsDfHMR48vvQ5k5piK1Fq1g9AcqezWXwqSZvlPUDuk12mqJu3l9nHA==&c=XO-pvg-mZXtJkvR3FbbAsoRueDdoOLPivimEa_-1
https://nceca.org/brochure/
https://r20.rs6.net/tn.jsp?f=001Xwne828XTep_cW3d4th8ZMTDItXhmi3gX_cB5tsqHTCY4J6PTcPI8XP2ZqLlVOZ9J141RmTceXmDfpFvNs29G3t_HHqIrktjRqn0ROGBh2c620oiO8Sv6Gpt5_QDEnm9cAF4LMfdLDp_sqLYS8JNRvM940wlZpTIBq9_cQcyhmCm6B7LsRM8BQ9o8lxA61H7-iDY5pusu23whBMMJKeZqJ0wgehUhQGZ&c=
mailto:mary@nceda.org
https://nceca.org/wp-content/uploads/2017/11/ECA-FIRE-RESOURCE-LIST-Sept-2023.pdf
https://www.laborlawcenter.com/free-labor-law-posters/california?gclid=433a81d2d3871bf5dec2e452a8c57415&gclsrc=3p.ds&msclkid=433a81d2d3871bf5dec2e452a8c57415&utm_source=bing&utm_medium=cpc&utm_campaign=AG%7CBing%7CPS-Free-State%20Labor%20Law%20Posters%20%255
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Corporate Member Sponsors 

Business Member Sponsors 
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Committee News 

1. Government Affairs Committee-Our Government Affairs Committee, will start working diligently on 

getting candidate information in July for interviews to take place in August. 

2. Community Relations Committee-Lacey has been in contact with The Children’s Museum and is 

tracking their progress in procuring the necessary permits for their parking lot expansion.   

3. Father’s Day Show and Shine Car Show Committee-chaired by Walt Turner is happening next Sun-

day, Father’s Day.  By all accounts, a great success and a fun “family” day.  Improvements being dis-

cussed are how to shorten the line to get the cars into the park, and how to shorten the line for 

beers and water.  We are already working on the Father’s Day Show and Shine Car Show for Father’s 

Day in 2025! 

4. Days of Wine and Dozers Auction Committee-September 28, 2024, is the date, and Graton Event 

Center is the Place!  Get your table mates together to have a great evening!  We do need some dona-

tions from you generous ECA Members!! 

5. ECA Specifications Committee-chaired by Dale Smith and Casey Wood are following up on new wa-

ter runoff rules.  We have made contact with, and have set up a meeting with, the North Coast Re-

gional Water Board for August.  This is a FIRST!  Thanks Dale and Casey! 

6. ECA Golf Committee-Players are filled up at 128 players and we are still looking for sponsors-we 

need just a few more.  Awards have been ordered, the Cannon guy is scheduled, and hole sponsors 

and food and drink are all set up.  The ECA Golf tournament should be another great event for us!  

Thanks to all our sponsors and our Premiere Sponsors-everyone is listed right here:   

BoDean Company—Showcase Sponsor 

Northgate Ready Mix—Showcase Sponsor 

Core & Main—Reception Sponsor 

Ghilotti Construction—Reception Sponsor 

Ritchie Bros.—Bar Sponsor & Hospitality Hole Sponsor 

Roblar Quarry LLC—Reception Sponsor 

PACE Supply—Beverage Cart Sponsor 

Aaction Rents—Putting Sponsor 

Argonaut Constructors—Putting Sponsor 

BC Engineering Group—Cart Sponsor 

Devincenzi Concrete , Inc.—Putting Sponsor 

EBA Engineering—Raffle Sponsor 

George Petersen Insurance—Hospitality Hole Sponsor 

Ghilotti Bros Inc—Raffle Sponsor 

RCX, Inc.—Cigar Sponsor 

Herc Rentals Trench Solutions—Beer Cooler & Tee Sponsor 

Newfront—Beverage Cart Sponsor 

Peterson Trucks—Hospitality Hole Sponsor 

Soiland Company—Hospitality Hole Sponsor 

Toby’s Trucking—Driving Range & Tee Sponsor 

West Coast Diesels—Raffle Donations 

Jim Persons, Safety Pride—Hospitality Hole Sponsor 

United Rentals Trench Safety—Cart Sponsor 

Engelke Construction—Beer Cooler 

J.M. Turner—Tee Sponsor 

 

https://bodeancompany.com/
https://northgatereadymix.com/
https://coreandmain.com/
https://www.ghilotti.com/
https://www.rbauction.com/
https://pacesupply.com/
https://www.aactionrents.com/
https://www.argonautconstructors.com/
https://www.bcengineeringgroup.com/
https://www.devincenzi.com/
https://www.ebagroup.com/
https://gpins.com/
https://www.gbi1914.com/
https://rcx-inc.com/
https://www.hercrentals.com/solutions/trench-and-shoring.html
https://www.newfront.com/
https://www.petersontrucks.com/?utm_source=google-business&utm_medium=organic
https://soilandrocks.com/
https://www.tobystrucking.com/contact.html
https://www.westcoastdiesels.com/
https://www.unitedrentals.com/
https://www.engelkeconstruction.com/
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Kadon Trucking Inc. 
Hauling Material to create where you drive, live, work, 

and play since 1980! 
 

S e r v i n g  t h e  c o u n tie s  o f  S o n o m a ,  N a p a ,  M a r i n ,  

S o l a n o ,  C o n t ra  C o sta ,  L a ke ,   

M e n d o c i n o  a n d  m o re .  

 

N e w  lo c ati o n :  

3 6 9  To d d  Ro a d  

S a n ta  Ro s a ,  C A  9 5 4 0 7  

7 0 7 - 8 3 8 - 8 0 0 8  

 

Qual i ty  ~  Ser vi ce  ~  Ex per i ence  

Northern California Engineering Contractors Association 

John Bly, Executive Vice President 
email: john@nceca.org 
 
Mary Kennedy Cabrera, Member Services Director 
email: mary@nceca.org 
 
Cheryl Long, Bookkeeper 
email: cheryl@nceca.org 
 
Postal Address: P.O. Box 8249 Santa Rosa, CA 95407 ~Phone: 707.546.5500  

http://www.kadontrucking.com/
http://www.kadontrucking.com/
mailto:john@nceca.org
mailto:mary@nceca.org
mailto:cheryl@nceca.org

